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Friends, 

eWIT ï Empowering Women in IT ï As soon as people hear me say the expansion for our beloved 

organization, the immediate question is ï But IT is the Happening Place and the women in IT are in no need 

for more empowerment.   Is this the true state of affairs? Yes and No would be the answer by everyone of us 

who are part of this industry.  Yes, compared to women in some of the other industrial sectors. YES, we are 

already there, but when you dive deep into the status, the answer is NO ; we are not  different in terms of 

corporate growth of the women in  these sectors.    The entry level looks good, the going up the ladder is 

slowly happening ï but the bias  - be it in recruitment or promotions or getting  new opportunities or even 

 fairness in appraisal ï is real.  So what do we do to enhance the Women Power At Work? 

Four Indian business leaders have made their way into the 2016 edition of The Worldôs 100 Most 

Powerful Women list, brought out by Forbes.  The Indian businesswomen on the 13th edition of the annual 

rankings include  

1. State Bank of India Chairman Arundhati Bhattacharya (ranked 25);  

2. Chanda Kochhar (40), MD and CEO, ICICI Bank;  

3. Kiran Mazumdar-Shaw (77), Chairman and MD of Biocon;  

4. Shobhana Bhartia (93), Chairperson and Editorial Director, HT Media Ltd 

Three of them are employees and one is an entrepreneur in that powerful list.   If you take these 4 women ï 

I am pretty sure everyone had to fight the workplace bias, raising their families along with their professional 

growth and every day taking small steps towards their reaching the summit.   The common qualities that all 

the four possess are: phenomenal confidence in themselves, their work, the power of knowledge, and their 

grit to succeed against all odds.   

The theme of this year anniversary is essentially based on the way we, the women have changed or 

changing the workplace.   

A new McKinsey Global Institute report finds that $12 trillion could be added to global GDP by 2025 

by advancing womenôs equality. The public, private, and social sectors will need to act to close 

gender gaps in work and society.  

While the whole world is talking about the power of Women At Work ,  we as women in the work place have 

a bounden duty to ensure that this power is visibly felt by our action, deed and work ethics.   I truly believe 

that each one of us has the same capability like any of the 4 women mentioned above.  What we need is to 

take it upon ourselves to GO FORWARD with grit and vigour.   We need to get together to fight the 

workplace bias, help one another to grow.  We need a lot of champions to raise our cause. But more than 

anything we need to understand, realise and take the necessary measures to suitably update our 

competencies, take our personal branding seriously, take the initiative to grow, chart out our career path 

along with our family growth.    

I am sure that with the impetus that we have gained, we are at the point where the momentum has to pick 

up.  Let each of us, as women, work towards making the leadership pipeline grow more and more. 

Wishing all of you a Phenomenal Year of Success, Happiness and along with Wonderful time. 

Sarada Ramani, President-eWIT 
CEO, CI Global Technologies  

http://forbesindia.com/aperture/special/the-20-most-powerful-women-in-the-world-for-2016/43439/1
http://forbesindia.com/aperture/special/the-20-most-powerful-women-in-the-world-for-2016/43439/1


2017  2 

 

About eWIT  

Empowering Women in IT (eWIT) is a voluntary, not-for-profit forum run by a group of senior women 

professionals associated with the IT/ITES industry. eWIT was formed in March 2006 with support provided 

by STPI (Software Technology Parks of India), Chennai.  

eWIT was formed with the vision: ñTo be the preferred forum for interchanging of ideas and for pioneering 

initiatives so as to unleash the potential of women and drive their growth in the IT/ITES industryò with 

specific objectives of: 

¶ Expanding the women workforce at all management levels and sustain and flourish  

¶ Enabling women to tread the career path by equipping them with necessary skills 

¶ Facilitating womenôs quest for a better ówork ï lifeô balance in IT/ITES Sector 

eWIT currently has corporate members both large and small such as  Virtusa-Polaris, Cognizant,  RR 

Donnelley, Hexaware, iNautix, Ford, etc  and several individual & institutional members including academic 

institutions. We work with other not-for-profit organizations like Computer Society of India, SPIN, TiE and 

Prajnya for conducting programs that are of specific interest to women in IT/ITES.   

Over the last eleven years, towards achieving the above mentioned objectives, we have undertaken the 

following: 

1 We have been conducting programs and workshops to train women on various topics of relevance 

to them, apart from regular networking events that enable women from the industry to interact for 

knowledge sharing and exchange of ideas  

2 The eWIT Excellence Award competitions, held annually to encourage young talent enjoy wide 

participation. Our Anniversary events, usually held in March, are hugely successful and we are 

happy to say that today, every company associated with eWIT is perceived to be a women-friendly 

organization.  

3 Academic Initiative, in which we network with Colleges / academic institutions across Tamil Nadu. 

Senior women associated with eWIT conduct interactive sessions, give lectures, motivational talks 

etc to students to encourage them to take up careers in IT and also expose them to industry 

practices.   

4 We undertake research studies to understand the expectations women have from companies with 

regard to women-friendly policies, support infrastructure etc. We also study what companies have to 

offer and try to knowledge-share for the larger benefit of all our member companies.  

5 Vaapas, a return-to-work initiative by eWIT helps women find suitable openings and resume their 

career after a break.  

6 eWIT is being invited by corporates to initiate and provide a thrust to their women empowerment 

programs. We not only present industry best practices but also research and make 

recommendations on specific women-friendly policy related issues like flexi-time etc. Please check 

out our website www.ewit.co.in for more details. 

Organisations find that eWITôs intervention can help in two ways: 

¶ To get more information about what other companies are doing in the area of gender inclusivity 

and bring out the learnings relevant for their company 

http://www.ewit.co.in/
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¶ To interact in a neutral manner with a cross-section of women employees to get an unbiased 

feedback on their expectations and identify areas where further improvement could be brought 

about in the companyôs women oriented policies 

You can visit our website www.ewit.co.in to find more detailed information about us. 

eWIT Annual Membership Details  

Category Classification of Members 
Annual 

membership fee 
(Rs.) 

Number of employees 
eligible to attend all eWIT 

events 

A Corporations with > 50000 Employees  35,000 10 members 

B 
Corporations with > 20000 and <= 50000 
Employees  

25,000 10 members 

C 
Corporations with > 1000 and <= 20000 
Employees  

15,000 6 members 

D Corporations with > 500 and < 1000 Employees  7,000 3 members 

E Corporations with > 100 and < 500 employees  5,000 3 members 

F Corporations with up to 100 employees  2,500 2 members 

G Colleges  2,500 

2 members (Lecturers, 
HOD, or anyone from 
management other than 
students) 

H Individuals  500  

I Life Time Patron Membership for individuals  5,000  

J Sponsor Members  

Sponsor an 
event 

Depends on the number 
of employees, 

same as Category A - F 

 

¶ eWIT membership would entitle the members to attend all the regular events free of charge. 

Some special events may be charged depending on the trainer involved.   eWIT corporate 

members can nominate more women for these events by paying an extra amount as specified 

¶ Payment can be made either as a crossed A/C payee cheque or a demand draft favoring 

óEmpowering Women in ITô and mailed to:No.6, Kalakshetra Avenue 2nd Street, Thiruvanmiyur, 

Chennai 600041, Ph: 044-42120706  indicating the name of the organization and the contact 

details in the covering letter. 

¶ eWIT Corporate membership makes ALL their women employees eligible to become members 

of eWIT automatically without any additional payment. However, to activate the membership, 

one has to register in eWITôs website. 

  

http://www.ewit.co.in/
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC
http://ewit.co.in/membership-details.asp#TOC


2017  4 

 

List of eWIT Chennai Governing Body  

 

Office Bearers 

 

Sarada President 
CEO, CI Global 

Technologies Pvt. 
Ltd. 

 

Radhika 
Chandrashekar 

Vice President 

Director- Business 
Continuity 

Management, RR 
Donnelley - Global 
Outsourcing, Asia 

Operations 

 

Namagiri 
Ramesh 

General Secretary 
Management 
Consultant 

 

Latha Ramesh Jt. Secretary Consultant-eLearning 

 

Niraimathi D, Treasurer 
Executive Director, 
Zyvana Integrated 
Services Pvt. Ltd. 

 

Governing Council Members 

 

G. Rajalakshmi Governing Council Member 
COO, Cenza 
Technologies 

 

Nirmala 
Gopalakrishnan 

Governing Council Member 

Program Manager, 
Skillsoft 

 

 

V P Rajini 
Reddy 

Governing Council Member 
Managing Director, 

Exemplarr Worldwide 

 

Indira Jagan Head- Academic Initiatives Committee 

Co-Founder - Value 
Software 

Technologies Pvt. 
Ltd. 
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Governing Council Members 

 

Sudha Gopal Governing Council Member 
Managing Director ï 
Systech Solutions 

 

S. Srimathi Governing Council Member 
Assistant General 

Manager, HR, Scope e 
Knowledge Centre 

 

Lakshmi 
Narasimhan 

Governing Council Member 
Sr. Manager, 

Cognizant Technology 
Solutions 

 

Sweta Jayaram Governing Council Member 
Program Manager, 

BNY Mellon Innovation 
centre, Chennai 

 

Madhavi Chilla Governing Council Member 
Technical Manager, 
HCL Technologies 

 

Umasree R Governing Council Member 
Program Manager- 

Project Services 
IBM India, Chennai. 

 

Gayathri 
Sivaprakasam, 

Governing Council Member 
Lead, Learning and 

Development -Integra 
Software Solutions 

 

Divya Ashok Governing Council Member 
Deputy Manager-HR, 

Hexaware 
Technologies 

 

Hema 
Mohandas 

Governing Council Member 
Senior Director, 

Human Resources, 
Virtusa Polaris 

 

Dr. Christina 
Augustine 

 

Governing Council Member 

HR Consultant & 
Coach 
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Governing Council Members 

 

Shreedevi 
Ramesh 

Governing Council Member 
Program Manager,  

Payments PMO, 
Paypal 

 

Bhanurekha 
Condur 

Governing Council Member 
Associate Vice 

President, 
Sutherland 

 

Advisors /Special Committee 

 

Usha Srinivasan Advisor Director ï Ushas 

 

Vijayalakshmi Rao Advisor 
Mentor/Business 

Advisor 

 

Kalyani Narayanan Advisor 
Principal Officer/CEO 

ICM insurance 
Brokers 

 

Rama Sivaraman Advisor 

Executive Director and 
Chief Operating Officer 

Polaris Consulting 
Services limited 

    

 

Administration 

 

G. Bhuvaneswari Executive - Administration  

 
  

http://www.easyinsuranceindia.com/
http://www.easyinsuranceindia.com/
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List of eWIT Trivandrum Governing Body  

 

Office Bearers 

 

Dr. Sindhuja R Varma President Allianz 

 

Hema Menon Vice President UST Global 

 

Parvathy N Pillai General Secretary IBS 

 

Radhika Viswanathan Jt. Secretary Allianz 

 

Rani Ramesh Treasurer Extenta 

 

Rani Sasikumar 
Media & Comm. 

Advisor 
Allianz 

 

Governing Council Members 

 

Sandhya Sayama 
Governing Council 

Member 
Oracle 

 

Executive Committee Members 

 

Jyothi Ramaswamy 
Executive Committee 

Member 
Lead-Information Security Manger, 

TCS 
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Executive Committee Members 

 

Devi Nair 
Executive Committee 

Member 
Manger ï Facilities, Infosys 

 

Gita Gopalakrishnan 
Executive Committee 

Member 
Asst. manager ï Marketing & Legal, 

Park Centre, TECHNOPARK 

 

Annie Moses 
Executive Committee 

Member 
Administrative Officer ï T(TBIC), 

TECHNOPARK 

 

Karthika Nair 
Executive Committee 

Member 
RR Donnelley 

 

Anne Sowmya 
Executive Committee 

Member 
Head- HR, D+H 

 Renu Franklin 
Executive Committee 

Member 
Allianz 

 Ann Christian 
Executive Committee 

Member 
RR Donnelley 

 Nisha S Kumar 
Executive Committee 

Member 
Quest Global 

 Arya Suresh 
Executive Committee 

Member 
TATA Elxsi 
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Advisors 

 

Mr. V K Mathews, Advisor Chairman, IBS, TEchnopark 

 

Mrs. Sarada 
Muraleedharan, IAS 

Advisor  

 

Mr. Rakesh Gupta, Advisor MD, Allizanz 

 

Mr. Sreekumar Nair Advisor MD - ZafinLabs 

 

Mr. C. Balagopal Advisor MD ï Terumo Penpol 

 

Ms. Vatsala Kumar, IAS Advisor 
Former Executive Director 

Kudumbashree 
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Calendar of eWIT events for the year 2016 - 2017  

February 20, 2016 - The eWIT Academic eventï Symposium on IT Security 

The Symposium on IT Security was jointly organised  by eWIT,  Information Systems Audit and Control 

Association (ISACA ) and Meenakshi College for Women on Feb 20, 2016.  It covered sessions on (i) IT 

Security as a career and (ii) Secure Social media.    

Three hundred students from colleges namely, Rajalakshmi college of Engineering,  Rajalakshmi Institute of 

Technology, Agni College, Meenakshi College for Women and Meenakshi Sundararajan College of 

Engineering participated in the event. 

The event began with a brief inauguration function followed by a welcome speech. Ms. Namagiri Ramesh 

and Mr. Mahesh gave a brief introduction about eWIT and ISACA respectively.  

The highlight of the day was a group discussion on IT Security as a Profession. The discussion was 

moderated by Mr. Maria Bellarmine of Tech Mahindra and the Panelists were Mr. Mahesh of Tata 

Communications and Mr. Shankar of Citibank. Many students had their questions answered by the 

panelists. 

The second session was on Secure Social Media by Mr. Sripathy (Bank of NY, Mellon). This session was 

informative and was well appreciated by the audience.  

April 11, 2016 - Enhancing Synergies between Corporate and College ï by eWIT 

eWIT Academic Initiative was established three years ago. Having both the Corporates and Academia as 

members, eWIT is now working on increasing synergies between the member Corporates and Colleges.  

The first session was held on 29th September 2015 at Anna University.  Representatives of the colleges as 

well as  corporate members welcomed this idea and put forth their pain points and spoke about their 

expectations. The session was of great benefit to the participants as well as eWIT in understanding the 

areas that need to be improved upon.   

The follow up session was held on Monday, April 11, 2016. This session was hosted by iNautix 

Technologies. The session helped in the colleges and corporates coming closer together to address the pain 

areas and overcome the barriers.    

April 22, 2016 ï eWITôs 10th Anniversary event 

eWIT celebrated its 10th Anniversary on 22nd April 2016 at The Rain Tree, Anna Salai, Chennai, with the 

theme óGender Equal ï The workplace of the futureô from 3pm to 8pm. 

Over the past ten years eWIT has worked to increase the 'Share and Sustainability' of Women in the IT/ITES 

sector. Being Gender-Equal has changed from being a check-box item to a business imperative. When we 

look around we may find that the workplace has changed.  But the concern is the pace. Many studies seem 

to think that maybe 30 years from now we may have a Gender-equal workplace. While a lot more women 

are qualifying and entering the workplace, attrition, however, continues to be a significant problem. While 

many Companies have 'Plans and Policies' to encourage and retain women, statistics tell another story. 

Companies are now realising that they cannot afford to lose 'Valuable Talent'. Valuing their contribution to 

innovation and business growth and keeping women in the workplace has become  a necessity. 

So how do we institute 'real change'? What more do companies need to do?  Is it enough if the CEO wants it 

or do we need to have Managers accountable at every level? Are companies equipped to handle this 

paradigm shift? What more do women themselves need to do? 
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At eWITôs tenth Anniversary event, participants came together to debate on how to make 'Gender Equal' 

happen fast and more impactful.  

Ms. Padmapriya Ramanujan, Head of Innovation & Technology,  Tyco Fire & Security India Pvt. Ltd. was 

the Chief guest of the evening. 

Technology session was addressed by Mr. Sivaram Parameswaran, Director, iNautix Technologies and 

Mr. Srinivas Rangarajan, Director, iNautix Technologies, and Life Style session by Dr V Kaushalya, 

Lifestyle and Anti Ageing Consultant. Leadership session was addressed by Dr. Janani, Director ï Rexpride 

Training & development and Founder ï Genius India. 

The panel discussion, Gender Equal - The work place of the future was moderated by Ms Usha 

Srinivasan, Advisor, eWIT. Panelists were: Ms. Visalakshi Subramaniam, Retail Business Services (India), 

Thoughtworks, Mr. Srinath Sridevan, Owner, HSB Partners, Mr. Sriram Rajagopal, Senior Vice President - 

Human Resources, Cognizant Technology Solutions and Ms. Bhanurekha Condur, Associate Vice 

President - Service Delivery, Sutherland Global Services. 

June 30, 2016 - Towards Gender Parity in IT/ITES companies in Chennai 

A number of eWIT member companies have come forward to share their knowledge with us at our various 

events and also involve us in their gender inclusivity initiatives. Through our programs we have also been in 

touch with a large number of women in the IT & ITES industry, especially in Chennai, cutting across 

company size, roles, levels and experience profiles. We also carry out extensive secondary research on 

women empowerment and gender inclusivity in technology/IT companies, both globally and in India. 

Talent crunch, increasing competition, recognition of womenôs contribution and global diversity drives have 

all led to an increasing thrust on gender inclusivity in IT/ITES companies in India. Enhancing the share and 

sustainability of women is very much a business imperative in most well managed IT/ITES companies.  

Over the years eWIT has witnessed the following positive trends in Chennai: 

ǒ Companies are serious about gender inclusivity and have instituted a number of measures to make 

their organisations women-friendly 

ǒ This has resulted in increasing the percentage of women in the work-force, albeit slowly. There is 

virtually no gender bias at the entry level and many companies have over 50% women at the entry 

level. 

ǒ Women are more aware of industry practices with respect to gender inclusivity and sexual 

harassment issues 

ǒ Women are more vocal about gender issues impacting their work and are less hesitant in seeking 

women friendly policies and practices 

Yet, there continues to be the problem of leaking pipeline with many women opting out of their careers or 

settling for less demanding roles, leading to a very small percentage making it to senior management 

positions, especially in mainstream areas like delivery and marketing. Women constitute only 20% to 25% at 

the middle level and this plunges to 5%-7% at the senior levels. What is even more worrying is that the 

proportions at middle and senior levels are not increasing at the expected pace, despite gender inclusivity 

measures in place. 

In various eWIT events, we find women increasingly talking about óinequalityô, ódiscriminationô, ógender bias,ô 

etc.  Our assessment is that gender parity with regard to opportunities for substantive participation, growth 

and development and even pay could be an issue.  Current global research also suggests the same. 

We at eWIT are deeply concerned about this issue and it was with a view to seek opinions of CXO level 

executives, who are in decision making roles, that eWIT organised a presentation and discussion with CXOs 
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of select IT/ITES companies on 30
th
 June 2016.  CXOs discussed the problem on hand and possible 

measures they could take to make their organisations, gender inclusive.  

July 11, 2016 ï eWIT VAAPAS (Return to Work) Launch 

Taking a career break is common among working women.  Though many want to return, only a small 

percentage manage to, as they find it difficult to figure out how to navigate their way back in. eWITôs Return-

to-Work (RTW) initiative helps these women prepare  for their career re-launch.  

eWIT launched VAAPAS whereby women seeking to resume their careers after a break could register at 

their website. Organisations looking for talent receive suitable candidates from this database to recruit. 

The first Orientation program for registrants was held on July 11, 2016 at Vani Mahal, G N Chetty Road, 

T.Nagar from 9.30am to 1.15pm. 

Key note address was given by Mr. Mohan Narayanaswamy, Managing Director, iNautix Technologies. 

This was followed by sessions namely, Personal branding / Positioning by Ms. Shanthi Sridhar, Cognizant 

Technologies, Meeting employer expectations by Ms. Bhanurekha C, AVP, Service Delivery, Sutherland 

Global and Scripting your story by Ms. Lavanya Srinivas.  

August 30, 2016 ï eWIT Roundtable Discussion ï The Recent Amendment of 
Maternity Act ï Benefits and Challenges 

The union government is set to increase the maternity leave for women employed in private firms from the 

existing 12 weeks to 26 weeks. Following the Cabinet approving the amendment made to the Maternity 

Benefit Act, which aims to raise maternity leave for women from 12 to 26 weeks, the Rajya Sabha has 

passed the amendment.  

While it is welcoming news for working women there is also apprehension that a longer maternity leave may 

prompt companies to think twice to hire young women employees. Experts looked at the Benefits & 

Challenges on the recent changes of Maternity Act.  

The round table discussion was held on 30th August 2016 at CSI Seminar Hall from 5pm to 7pm. 

Speakers were: 

Ms. Aarthi Sivanandh / Ms. Poongkhulali Balasubramanian ï Lawyers - J.Sagar Associates, Chennai 

Ms. Roxana, Director HR - Sutherland Global, Chennai 

Ms. Rajalakshmi Srinivasan, Project Manager, Zoho Corporation 

October 21, 2016 ï eWIT conducts Role Model Series Lecture 

eWIT conducted a Role Model Series Lecture on Friday, 21st October, 2016, from 5:00 pm to 6:30 pm at 

ScopeKnowledge Centre, Primus Building, First Floor, Guindy Industrial Estate, Chennai 600032.  

Dr.  Rekha Shetty, Managing Director, Farstar Distribution Network Ltd, put across her views on how women 

can overcome challenges, make use of opportunities and unleash their potential. 

Dr Rekha Shetty, is not just a successful entrepreneur and author but has carved a niche for herself in 

todayôs highly competitive business world. Dr Shetty, founder of Farstar Distribution Network Limited, a 

unique consultancy company that is devoted exclusively to innovation and creativity, is a great role model for 

women who are looking to take up leadership positions and to improve their work life integration. DR Shetty 

shared her inspiring story and the participants enjoyed the session. 

http://indianexpress.com/profile/politician/Maneka-Gandhi/
http://indianexpress.com/profile/politician/Maneka-Gandhi/
http://indianexpress.com/profile/politician/Maneka-Gandhi/
http://indianexpress.com/profile/politician/narendra-modi/
http://indianexpress.com/profile/politician/narendra-modi/


2017   13 

 

November 25, 2016 ï Round table discussion on Artificial Intelligence & Computer 
Applications 

eWIT conducted a Roundtable Networking Event on 25
th
 November 2016 at Hotel Savera from 6.30pm to 

8pm.  The topics taken up for discussion are: 

Topics Table-Head 

Artificial Intelligence & Computer Applications Ms. Dhivya, Computer Vision Engineer, Mad Street Den 

Employee Branding and not Employer Branding 
Dr. Christina Augustine, Director HR-Global Human 
Resources, Virtusa-Polaris 

Cyber Frauds Mr. Suresh Kumar, ISACA, Chennai 

 

Summary of the Round table discussion on Artificial Intelligence & Computer 
Applications: 

Divya introduced how their organization focused on Artificial Intelligence for Fashion and Retail industry. 

They worked on the visual attributes of fashion. Learning the latest trend in fashion, their network would 

make recommendations to users. Though they mostly focus on on-line stores, their services extend to 

supermarkets and retail outlets. Starting from conversion and user engagement to product discovery and 

inventory, were tracked by their analytics. There were questions on where creativity played a role and what 

was in store for future. Divya explained beautifully how for defining various fashion attributes and for 

developing algorithms and network models, creativity came into play. There were interesting points when the 

future of AI was discussed. While automation of this kind, (i.e) equipping the computer to take instant 

decisions simplified many things and threw open numerous interesting and useful applications, the risks of 

these sensitive data getting misused keep increasing. Divya shared that access to data was the biggest 

challenge they faced. The session was well received and participants found it helpful. 

Summary of the Round table discussion on Cyber Frauds: 

SME introduced the members with some of the day-to-day potential hackings that happen which we may not 

be even be aware of. 

Some examples of major issues like Air Traffic Control system at Switzerland airport being brought to a halt 

and one of the big bank transferring money from a US account to Phillipines etc. were discussed. This gave 

the participants an idea about the possible magnitude of the issues beyond personal levels 

The potential age group who are experts in these have been found to be children even below 15 years. Then 

the motive behind doing such things were deliberated and listed as the thrill, competency show casing, ego, 

feel of great achievement against a major entity etc. 

While these are the threats the transformation cannot be avoided and it is like avoiding to walk on the road 

fearing for accidents (In earlier days where the traffic was minimal, the accidents were obviously minimal) 

The risk management plan was discussed with 4 factors - risk mitigation, risk acceptance, risk avoidance, 

risk transfer. 

The key possible solution needs to be decided based on these and a security policy needs to be drawn 

accordingly. It is generally felt that these are required for organisations and corporates. But the fact is that 

even at the individual's level these need to be laid down and followed meticulously. It is like somebody 

cannot afford to leave his / her house open while they are away or keeping their purse on the table 

unattended to and walking off.   
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Summary of the Round table discussion on Employee Branding and not Employer 
Branding 

Employee branding is an indirect and powerful branding effect in which the communication of company 

employees serves to characterize their company's employer brand. This entails what company employees 

have on the real image of their employer and the brand, by publicly voicing their opinion on their place of 

work across social mediums. This could be to its customers, external stakeholders, current and prospective 

employees and clients.  

How about channelizing this platform where the characteristics and attributes that the organization wants to 

project, becomes a gateway to educates employees on that messaging? Employee branding is a tactic for 

generating óon brandô behavior, behavior that expresses, presents and performs the attributes that the 

organization wants as part of its reputation in the marketplace. 

Employee branding is more captivating, genuine and credible than a combination of market research, 

advisory services, communications and marketing that goes behind a desirable brand position. 

Organizations instead of actively promoting themselves as the employer of choice to attract the desired 

target group, unknowingly must sign a psychological contract with their employees. Only when an employee 

feels a strong alliance with the organization and its services this happens with óless conscious effortô by both 

the employee and the organization. ñEmployee branding is about employees living and breathing the 

brandòï knowing and celebrating its image story, and epitomizing its image values. Today it is about talentôs 

social leadership and influence than about the employer. Talent has proved that they are the social brand 

ambassadors to vouch and endorse the brand. 

The session was well received by all. 

eWIT Trivandrum event update 

¶ Cancer Awareness  Day ï   Medical camp for Breast cancer awareness conducted in Technopark. 

eWIT spearheaded the event in association with Swasthi, Tejus and Technopark ï Oct - 2016 

¶ eWIT  Vaapas  2016ï Return to Work program  by eWIT Chennai ïwith close to 60 registrations 

from Trivandrum region lined up for orientation on placement in partnering organisations in the 

program. 

¶ Blood Donation Camp : with focus on women folks  - multiple blood donation camps conducted 

in association with Tejus in November and March to create awareness and to encourage women 

blood donors.  These camps increased the donor base. 

¶ Community Canvas for women artists in Technopark  - associating with Natana with eWIT 

members participating in the contest. 

¶ Floodlight Run ï women night run in Trivandrum  - associating with TRACS to create awareness 

on women safety with eWIT members participating in the run. 

¶ eWIT Excellence Award ï 2016  - Trivandrum chapter set a new record in terms of participation. 

There were 50 registrations, 4 finalists and one runner up from companies in Trivandrum.  

¶ eWIT Annual Presentation Contest  2017 -  launched in line with Womenôs Day event 2017 with  

Diversity@ My Work Place  as the topic of the contest ï to create a platform for women to share 

best practices and ideate on innovative ways to create a more inclusive and equal opportunity 

workplace in Technopark. 
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eWIT in PRES S 

Kungumam Thozhi ï 31.5.2016 Makkal Kural - 2.5.2016 

 

 

NIE ï Chennai Express ï 25.4.2016 
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The Hindu ï Empower ï 4.5.2016 

  
 

Dhinaboomi, 5.5.2016 

 
 

Chennai Patrika, April 25, 2016 

Chennai, April 25th, 2016: Empowering Women in IT (eWIT), a first-of its kind voluntary, not-for-profit 

womenôs forum in India, today celebrated its 10th anniversary amongst the IT glitterati in Chennai. With the 

theme óGender Equal ï The Workplace of the Futureô, the event provided a knowledge sharing platform for 

over 300 IT Professionals, key influencers and decision makers to come together and address the various 

challenges in the industry. 

A special panel discussion on the theme featured eminent leaders from the industry addressing the key 

importance of gender equality for a balanced workspace environment and its pivotal role in the current 

industry scenario. 

Spear headed by Ms. Padmapriya Ramanujam, Head of Innovation & Technology, Tyco Fire & Security 

India Pvt. Ltd as the Chief Guest for the evening, the event saw special addresses by stellar speakers 
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including Mr. Mohan Narayanaswamy, Managing Director & COO, iNautix Technologies India Pvt Ltd, 

Dr. Kousalya Nathan, Ph.D Scholar (Anti Aging& regenerative medicine), Lifestyle Management / 

Anti Aging Consultant, Apollo Spectra Hospitals and Dr. Janani, Director ï Rexpride Training & 

development & Founder ï Genius India . The key note address by these industry stalwarts emphasized 

on the importance of Gender balanced workplace and its role in offering Women IT professionals a stepping 

stone to achieve their highest potential including leadership roles. 

Speaking on the theme, Ms. Padmapriya Ramanujan, Head of Innovation & Technology, Tyco Fire & 

Security India Pvt. Ltd, said, óIn most industries and especially in Technology & Engineering the majority  

workforce  today is  male. As we aspire & gear up to have a significantly higher participation from women, 

the social fabric at work place will change and the change can be positive only if we include the ñmajorityò in 

the discussions creating awareness and supporting the change in a healthy manner. Male advocacy teams 

in support of the larger participation of women at work place could become key ; apart from all  the other 

initiatives that are  prevalent todayô. 

A special panel discussion supporting the cause included Ms. Visalakshi Subramaniam, Head -Retail 

Business Services (India)- Thoughtworks, Mr. Srinath Sridevan, Partner-HSB Partners, Mr. Sriram 

Rajagopal, Senior Vice-President- Human Resources, Cognizant Technology Solutions, Ms. 

Bhanurekha Condur, Associate Vice President - Service Delivery, Sutherland Global Services 

discussing extensively about achieving gender equality as it is vitally important for any business and the 

productivity of our nation. 

Adding on this, Ms. Sarada Ramani, President ïeWIT, said, ó'In India ï the Number of women who opt for 

STEM ï Science, Technology, Engineering and Mathematics is very high.  in fact touching 40.2% in IT 

stream. This higher number reflects in the increasing number of women at Entry level in IT industry @ 51%.   

But as we climb the corporate ladder ï the numbers don't add up. eWIT's endeavor is to create a level 

playing field  to make sure women have access to the same opportunities  in the workplace and can achieve 

their full potential. This will lead to more Leaders and automatic C-Suite opportunities. 

The evening ended with announcing this yearôs Excellence Award winners and a Souvenir was also 

released on the occasion. 
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eWIT Academic Initiative 2016 - 17 Overview  

Keeping in line with eWITôs goal of increasing the Share of Women in IT /ITES, the eWIT academic initiative 

promotes IT / ITES as a preferred career choice for women, to help students make informed career 

decisions. eWIT collaborates with academic institutions by preparing students through workshops aimed at 

enhancing life skills. This year, we saw the number of our academic member colleges doubling.  

Having both Corporate and Academic members, eWIT worked to enhance the synergies between colleges 

and corporate. We facilitated a connect between principals of member colleges and senior decision makers 

from member corporates to better understand problems faced by both. The outcome was an MOU signed 

between two of our Academic member colleges and one of our corporate members to collaborate. We hope 

to see more corporates coming forward to contribute and benefit from such co-operation. 

The one day annual Student Convention which is part of the eWIT academic initiative, was jointly hosted 

 with Anna University  and  held on 21st February, with the theme being- óYour Career Catalyst ó at the Anna 

University, TAG auditorium. The day was packed with various events aimed to prepare the young students to 

fulfill their career aspirations. We saw over 500 students from various member colleges attend the event.  

¶ Ms. Hema Gopal, Vice President TCS, delivered the Key note Address on the theme.  

¶ Campus life is now behind you and you are taking the first steps along your career path. Mr. Stanley 

 George, Head HR South India,  Hexaware Technologies and Ms. Chitra Ravichandran Director, 

iNautix Technologies  India Pvt. Ltd spoke on   how students need to adjust to new expectations in 

the corporate world. 

¶ A lecture on Women Safety was presented by Mr. John Paul Manickam, Head, Security, iNautix 

Technologies India Pvt. Ltd., on the Doôs and Dontôs on Women Safetyô. 

¶ Mr. Sujith Kumar, HR Business Leader, Infosys got the students spell bound on how they need to 

ñChoose Right and Win ñ  

¶ A lively Short Play Competition - "Todayôs Human Interactions Direct or Digital"   was held and 

winners were selected by Dharini, a theatre professional who was previously a senior manager in 

the IT industry.  

¶ A Patti Mandram on ñCatalyst comes from within you or outsideò with Pulavar Ramalinga Jyothi as 

moderator made the audience feel an hour was too short. 

¶ The evening ended with the iNautix Corporate Band playing music. 

Students also participated in a Poster competition on the topic ñ Smartcityò.  Many students from outside 

Tamilnadu participated in large numbers.  Prizes were distributed to the winners of the competition by Dean 

MIT.  

 
From the Academic Initiative Team ï 

Dr. Vidya D,  Nirmala G,  Rajini Reddy and Indira  J 
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Women Power AT Work  

Power and powerful positions have most often been associated with men as opposed to women. With 

excellent leadership in short supply, no group, organisation, or nation can afford to restrict women's access 

to leadership roles. Business world is changing fast, driven largely by technology and itôs changing in ways 

that give us more power and opportunities than ever and even more than we realize. 

Success for professional women will no longer be about trying to compete at the menôs version of the game. 

And it will no longer be about contorting ourselves to menôs expectations of how powerful people behave. 

Instead, itôs about embracing and investing in our innate strengths as women and bringing them proudly and 

unapologetically, to work. When we do, we gain the power to advance in our careers in more natural ways. 

We gain the power to initiate courageous conversations in the workplace. We gain the power to forge non-

traditional career paths. 

Women and men experience the world differentlyðnot only do they see things differently, but they see 

different things. Men tend to have a bottom line, sharply focused, linear way of thinking that excludes any 

role for emotion or empathy. Women are more empathetic, more aware of the critical impact of interpersonal 

factors both within and outside the organization. 

The leadership styles of women may be different. Many of these differences hold distinct advantages for 

women, who excel at running organizations that foster creativity, cooperation, and intuitive decision-making 

power, necessities for companies of the twenty-first century. Organizations run by women do not take the 

form of the traditional hierarchical pyramid, but more closely resemble a web, where leaders reach out, not 

down, to form an interrelating matrix built around a central purpose.  The strategy of the web concentrates 

power at the center by drawing others closer and by creating communities where information sharing is 

essential.  Women leaders make decisions, schedule their days, gather and disperse information, motivate 

others, delegate tasks, structure their companies, hire, and fire. Their experiences as women -- wives, 

mothers, friends, sisters, daughters -- contribute to their leadership style. 

With the above scenarios and increasing gender parity, we today have a lot more women occupying 

positions of power both in technology and managerial positions in the IT/ITES industry, apart from other 

sectors. They have overcome challenges, broken societal and organisational barriers and emerged 

triumphant as women of power and substance They serve as role models not just for women but for men as 

well.  

This change is real, and itôs coming fast. Itôs time to own it. 

Come, letôs celebrate Women Power at work at eWITôs 11
th
 anniversary!  

 
Namagiri Ramesh, General Secretary, eWIT 
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